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ABSTRACT ^ 

.Aspects of the process of master planning, program 
evaluation, and accreditation self-study 'used at Portland Community 
College (PCC) a&e highlighted in this report. First, 38 mkster plan 
reconunendations are presented, covering programs, curriculum, ^ 
administration, .personnel, facilities, and student services. The next 
section focuses on other aspects of the PCC master plan, including: * 
(1) a statement of the dollege*s, purpose; (2) an assessment of the 
probable impact of a sample- of educational trendS/ on PCC; (3) 
projections of full-time equivalent (PTE) staff and faculty through 
1987-88 for the college as a wholib a^d by program area; (4) data on 
student ages for 1980-81 through 1982-^83 and projected for 1983-84 
through 1987-88; .(5) goals for student retturn and completion rates by 
division; (6) projections of campus FTE for 1982-83 through 1987-88; 
(7) descriptions *of .seven educational programs and projections of \ 
enrollments, staff, and cost:; for each; (8) "^projections of the cost 
of expanding campus testing; (9) a 1983 space inventory; (10) capital 
improvement plans; and (11) projected general fund resources ,and ( 
requirements. The final section ofesents an evaluation packet for 
PCC s vocational .education programs ° and dia^T^ms showing the 
r*erations)Yip among 'program evaluation, master] planning, jind 
accreditation .self-study. (LAL) 
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MASTER PLAN RECOMMENDATIONS 



1/' Expansion of evening programs and services, / 

2. Expansion of on-the-job training and cooperative work* expecipnce ..^r 
programs. /, t* ^ 



V ♦ 3. Expansion of counseling services for .adults and older citizens. \ 
'r.' ;; 4. Gender balancing the college curriculum. ^ '^i. * 

5. Expansion of instrufjtional delivery - alternative delivery systems, ^ 
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6. , Introduction of the.sirapact of computers and -new technology in all 
" college curricula. ••v'-/ ' ' 

7. Integration of intercultural understanding into all cunHcula. ^ 



... ■ \ 



8. Development of integrated management. infonUti on systems; i.e., 
budget, master plan, research projections - a^ common taxononiy. x 

,9. -* Expansion of student advising, preadmissions processes and.the* 
development of exit competencies for specific programs. 

Id. Increase full-time faculty in direct proportion ^student enroll- 
ment increases while at the, same time stabil^^ng administrative/ 
administrative support and the utilization of p^rt-time faculty 
^ and staff.' ^ . . 

11. Integrate part-time faculty more fully in the institutional 
.activities of the college. ^ ^ , ^ 

12. Develop career-paths for management and classified^itaff . 

13. Pr.ovide staff and faculty development most specifically Ss^it re- 
lates to the impact of new technology of the work environment. 
Faculty and staff should also have the necessary equipment (micro-^ 
computer and word processor) available to facilitate an under- 
standing of how it can best be used in^the classroom and the office- 

14. Provide incentives to increase the longevity of classified employees 
within the institution. ^ 

15. Offer more credit arid noncredit courses .aiW*short-term programs in a 
•variety'pf off -campus locations- " . • 



/ 



16. Be responsive to the impact of other educational segments V i .e. , 

I isecondary schools and higher education, on the college's programs 
and services. 

e 

17. Continue. to be responsive and flexible to local needs while pro- 
viding quality programs and services. . 

•18. ^ Upgrade curriculum. and staff in auto body, auto technology,^building 
construction, welding, computer field servicing, diesel technology, 
architectural and^dustrial drafting and electronic ser>rice*technology. 

19. Expand space, faculty and update equipment in business administration, 
data processing, electronic engineering, English, -math, medical lab, 
office administration and physical sciences. / " 

20. Make recoinnendations regarding the relocation of inusic, commercial 
art, computer software, theater arts 'and the small engine program. ' ' 

21. Curtail and/ or eliminate programs in radio/TV, small enginie, real 
estate. ' \ r ' - 

22. -Infuse life sciences, social science and behavioral sciences with 
neH.modules related to the impact of technology. \ ^ 

23. Integrate smain)usiness management and other small business services 
into one unified program. 

24. Integrjate weekend college into standard program offerings.. . 

25. Expand space for/the Sylvanfa campus library. 

26. Make recoimendations regarding word processing and expanded use of 
personal computers in all office areas. 

27. Expand food service space for the Sylvania campus. 

28. Curtail operations of the college farm. 

29. .Expand bookstore s^ace at Sylvania campus and Southeast center. 

30. Work toward the ijnplementation of -"the capital improvement program as 
outlined in the master plan. 

31. Expand student orientation and student recruitment for specific pro- . 
gram areas. - \ ^ 

32. Upgrade student advising including additional training for profes- 
sional stiff. ' ■ ^ 
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35. 
36. 
37. 

38. 



(ontlnu 
registr^itji 

Integrate the 
systems and r^ljC 

Establish stand 



afd" the improvenient of the admissions and' 
es.: 

iall aid system with other, student information 
e rteavi ly on the. use of .technology. . 

^s for! all safety pel^on?^e^'to participate in BIT. 



Expand efforts^jfti^ard inventory control and pentral storage facilities, 

.Acquire additioffiif^ hardware, softwarie, support* services and space for 
(^puter prOgr^tns and services;,. . . 

Set aside .specific funds for / ' . / , 

k. Defer*fed maintenancJe programs 

• b. Staff development ' ' ^ 





ERIC 



6 



• COLLEGE PURPOSE 

• PLANNINd ASSUMPTIONS 

• RUMAN RESOURCES 

• EDUCATIONAL PROGRAMS. 
•SUPPORT SERVICES 

• PHYSICAL RESOURCES 

• FINANCIAL RESOURCES 

' ' ' ^ 



COLLEG^PURPOSE 

Educational Opportunities for a wide variety 
of individual and com m unity needs. 



iducational of^portunities economically and' 
geographically accessible to all 4'esidents 
of thft Portland Community College Di^nct. 
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TKODS AND ASSUmiOMS 

'^*^.'•??^ itU^ts to projtct tilt lipKt of sow 40 tmrlrpnwital trtuds ofi Uit tducat 
PortlOTi Comity Collcft. AwinrntntM/ trtnrfi or lipocts tMt art.rtUtfd art orovpH for 41sc«»1oii. 
tht collfot c«wi«ty of th^ probablt t^oct of tht trvntf on fvtiirt colloft optntlom ar« in tlit tlirto col 



Colloft. ^iwrli u i — w 
Ity of tM probibit fi 

IroMiital t i aiii i air 



MCA I 

Many of Uit 46 onvlroMiAui trnitfs a1 
not prtvloMly In tht MoHiforct, aipaniarf carttr 
cbwnstllnf torvlcts for tptclal cllmt 
'pinM off-cMM locations. 



itlonal trogr wi , t 
Ptrcipilom of a r 
Ml on\^ r1«ht. 



ttnrlcts and 
rtprtstntatlvt 



of 



rtndy prvsont or antlclpottd crtatt nttdt for Incrttstd tralnlmi for tocond carttrs, rttralnino, training for atfvltt 
dHcarttrcoiwitlInf sonrlets, Imnlvtmt iflr bvslntst and Indwtry In pngnm and comtling, tptclal ttrvlcM and 
groups, and 9«^t«r accosslblllty to progrM and sorvlcts via nmi dollvtry syst«n, Instmctlonol nodtls and tx- 



TWCWD 

Tltt ago group projtctad to fAporlanco thi 
grtattst groivtti witliln tht nnt fivt ytors art 
tilt 22 to 44 yttr cattgory and thtst 49 vttrs 
of ago and oldtr. 



n's tconoilc duwnturn will contlnM and 
hardtr tlats will txist for tht ntxt ffft.yttrs. 



Grtattr cooptratlon bttMtn bvilntf s ai 
tlon In providing eiratr tdtcatlon, cwmltlng 
and rtstarch lonrlets, and training u ppe r tu nt- 
tlts for studtnts not Inttrtsttd In colltgi. 



Incrttstd^tt of ttdmologleal advancwnt Itls- 
, placing gftattr ww^ir i of tn^loytd ptrsont or 
rtdtclng hdori of nortf In a widtr varltty of 
occupational fl/tlds, contlnttd txpanslon of 
tht damd for joP rttrtlning of adtlts. 



itgt fr i a diangt Ch a ngt s 
in PCC*s iwrof r ai and lUioatlblt 
stnrlets with co11tgt*s 

■Isslon I goals 

inn 

S-4*>2-1 



Nay ntctsslttti grtattr ti^asls of prograai 3.43 
and strvlcts dfrtcttd to rttrilnlpg, training for . 
stcond caratn and now training for adtlts not 
prtvloo s ly In tht work foret. Hill rt%nferct 
nttd f or dusts during off hu di a and alttntatlvt 
dtllvtry systM/ 

U111 rgqtlrt an oaphtsls on assisting teonotlc 3.44 
rvcbvthf' throtgh rttninlng, upgrading and 
tralnln^or nm btslntss and tht Introdnctlon 
'Of pfOjiTMi rtlattd to ttchnolov and tHployMnt* 

U111 nqvfrt soai ctntrallntlon and/or coordi- 2.91 
nation of bvslntts contacts and tivanslon ofv 
prpgrw actlvltlts throu g h tht Instltvtt for 
Cflhunlty Asslstanct. Nttd for txpandtd caratr 
counstling strvlcts Involvinn bvslntss and 
Industry rtortstntatlvo «in tlio bt ntctssanr. 

mil raquirt tipanslon of hobby and Itlsurt t1a« 3.24 
actlvltlts as null as Htxlblt schtduling and 
varlabit Imtnietlonal nodtls to nttt Individual . / 
nttds. Job training on short ttni basfTVllValso { 
bt ntctssary. ^ 



89S 



BSI 



Ktquirt 
colltgt 
rtsourcts 

S N N 
S^4^3-2«1 

3.32 



3.11 



2.41 



2.88 



S - Significant; N * NodtraU; N - Nona 



:> 



ERIC 



TREND 

25. Critical shortage of community college instructors 
in computer science, electronic technology and 
mathematics, and -shortages of community college 
• .instructors in business, chemistry, physics, 
earth science and nursftig and other allied 
health services. 

r " IMPACT \ 

'Will require recruitment incent^ives, more classes 
taught by part-time business and industry person- 
nel^ exploration of differentiated staffing and 
ajlvanced technology to accommodate larger classes. 
; May result in fewer course offerings tn critical 
areas. Expansion of cooperative education and 
OJT, "retraining atid upgrading Existing staff , 
full and part-time. o 

\>Will require a change Changes Require 

in PCC's prdgranfs and compaPtible , ' college 

services with college's resources 

' mission & goals ^ . 
S M N P n 

5-4-3-2-1 YES 5,4,3-2-1 



^.^7 J ^ '94% ^ 3.43 



TREND 

29. An Increased Importance placed on International 
and intercultural understanding, 

30,. Increased emphasis by all types of Oregon 
agencies on economic renewal and development 
in the recruitment of new industries into the state, 

IMPACT 

wm require an expansion of our curricular offer- 
ings ijpi internatlgnal studies and the integration 
of cultural .understanding in many of our social 
sc1,ence classes. 

Will, require continued close contact with state 
and local governments and economic agencies and 
the preservation of flexibility in program offer- 
ings and services. 

Will require a change Changes Require 

in PCC's programs and compatible college 

services , with college's resources 

mission & goals 

' S M N / S M N 

•5^-3-2-1 ■ ; ■ YES 5-4-3-2-1 

; 3.31: " 89% 2.66 

3.12-: ■ • 94% 2.89 
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HUMAN RESOURCES 



V 



F.T.E. STAFF PROJECTION 

* 

82-83 ' 83-84 • 84-85 85-86 86-87 87-88 

F.T.E. Faculty* 705.0 738.9 786.0 814.0 842.5 873,5 

Total F.T.E. Staff 1 .344.5 U399.'6 1,446,4 1,489.5 1.545.5 1 .584.1 

♦Includes Counselors 

and Librarians ' » 



/ 
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F.T.E. STAFF PROJECTED BY PROGRAM ARE^ 



Instructional Staff 


843.1 ' 


885.4 


922.0 


954.5 


990.0 


Counseling and Advising 


-23.2 


26.3 


26.8 


.27.4 . 


27,9 


Instructional Support 


|2.5l 


85.3 


87.0 


88.7 


9d:$ 


Student Support 


52.4 ? 


56.5 


57.7 


59.0 


, 60,3 


Campus Support 


.39.3 


41.0 


41.8 . , 


42.7 


43.5 


College Support 


|l4.9 


112.5 


114.8 


117.0 


119.3 


Plant Services 


122.6 


124.0 


126.3 V -128.8 


13f.2 


Auxiliary Services 


: 48.2 


• 

47.7 


48.7 


49.7 


50.7 



College Bookstore 



18.0 



20.6 



21.0 



21.4 



Capital Projects 



.3 



.3 



PORTLAND COMMUNITY COLLEGE 

STU DENT AGES FALL TERM 



Credit Stiljdents Only 



Hean 
Mode 

Medlai^(c) 
Range 



All Student's 



Mean (^! 



Mode 
Median 
Range 



c) 



(a) Average 

! . - 

(b) Age occurring most frequently 

(c) Half the students are older and half are^younger 





K''"' 




/ 
f 


4 

• 






■.A 




ACTUAL 




' •\ 

>■ 


PROJECTED 








81-82 






84-85 


85-86 






29.0 

20 

26 

10-82 


30.1 

21 

27 


• 

30.9 

20 

28 

6-89 


31.7 
20 
29 
6-90 


32.6 

20 

30 

6-90 


33.4 

20 

31 

6-90 


34.3 

20 

32 

6-90 


35.2 

20 

33 

6-90 


31.4 
20 
28 
2-78 


31.7 
19 . 
29 
1-99 


I 

31.9 

19 

29 

1-89 


32.7 
19 
30 
1-90 


33.7 

19 

31 

1-92 


34.5 

19 

31 

1-94 


35.4 

19 

32 

1-96 


36.3 

19 

33 

1-98 
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DISTRICT WIDE e 
STUDENT RETURN RATES* 



• 


82-83 
Estimated 


83-84 ' 
Goal 


84-85 
Goal 


85-86 
'Goal 


86-87 
Goal 


Of oo 

Goal 


Lower Divisibn Collegiate 


^> 65% 


66% 


68% 


70% 


72% 


75% 


Vol^siJiional Preparatory ^ 


69% 


70% 


72% . 


75% 


77% 


80% 


Vocational Supplementary 


43%' 


. 44% ■ ' 


46%' 


47% ' 


49% 


50% 


Apprenticeship 


72% 


72% 


75% 


80% 


■./85% 


9^ 


E.S.L. 


* 

87%' 


88% 

t 

69% 


88% 


89% 


90% 


90% 


-A.B.E. 


,68% 


71% 


• 72% 


. 74% 


75% 


G.E.D. 


65% 


67% ' 


69% 


71% 


73% 


75% 


Self Improvement 


38% 


.40% 


42% 


44% 


46% • 


48% 


Developmental Educ. 


78% 


.' 80% 


83% 
72% 


85% 


87% 


- 90%, 


TOTAL 


66% 


67% 


7S% 


77% 


80% 



*The percentage of students enrolled 
* the previous term who return for a 
second term of study. 
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D.IStRICTWiDE 
■ STUDENT COM PLETrON. RATES* 



- 


82t83\ 
Estimated 


83-84 
Goal 


84-85 
« Goal 


85-86 

final 


86-87 

Goal 


87-88 

final 


1 nwoi^ Hi Ml c 1 nn Pnl 1 aoi a 

UUffCl 1 V 1 d 1 Ul 1 wUI ICglCitC 




OO* 




9Z% 


94% 


95% 


Vocational Preparatory 


90% 


92%' 


94% 


95% 


■97% 


98% 


Vocational Supplementary; 




94% 


95t 


96% 


97% 


98% 


Apprenticeship ^ 


94% 


'95% 


96% , 


96% 


97% 


98% 


E.S.L. 


95% 


96% 


96% 


97% 


. 98% , 


99% 


A.B.E. 


69% 


• 70% 


71%- 


72% 


• 74% 


75% 


G.E.O. . 


83% 


84% 


87% 


88% 


89% 


90% 


Self Improvement 


70% 


72% 


•74% • 


"76%* 


78% 


80% ^ 


Developmental Educ. 


; 89% 


91% 


92% 


93% 


95% 


97% 


^ ■ TOTAL 




91% 


92% 


94% 


96% 


97% 



*The percentage of students enrolled in 
any one term, who complete at least one 
credit hour of ^ork. 
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CAMPUS FTE PROJECTIONS 
1982/83-1987/88 




1982-^3 1983fa4 ^ 1986-87 \ 1987-88 
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EPUCATIONAL PROGRAMS 




AGIICULTURAL riECHANICS ^ 



Th« a^ticttieutaX ■•ebaciie naintains, capaics and ovachauls fan 
mmGhinm^, puaps, ciXiing aquipvant, etucks and ochat alactrically' 
po««tad or ao^t^tivan aquipaant. f ^ 

trim first yaat of ttaa ptogtaa of fata a eota cutrieulua? in eha ^ 
saeoad yaat sttidanta ata taquitad to tmkm might etadies sach earn 
ftoa any oaa or a eoabioation of eoutaaa in Autoaoeiva, auildinq 
Cooatruotioo* Oiasal, Saatqy, SaaXI Enqiaaa and WaXdinq. Ci^ht 
eradit bouts of Coopatativa Wotk Cypatfanea is taquitad dutinq 
aaeb eaaa of tba saeoad yaat. ^ 

Gtaduatas of ttaa AqtienXtntaX Ma#banies/ptoqtaa cacaiva an AAS 
. daqtaa. ^ ' . 

Traodst Alttaoi^qta indieatots ptojaet oaXy fait oppottuoiiias fot 
aqtiealtoxaX' aaetaaniea* PGC has bad no diffieuXty in pXaeitiq its 
stodaats in ttais oecopatiooaX ataa. Tba cuttieuXua ineXudas a 
cota ot elassas ybieb ata eoapooaots of otbat apptovad ^ssoeiata 
*daqtaa ptoqtaaw, Im staff, spaca and aquipaant ata assantiaXXy in 
pXaea. Tba eattieulua aiqbt aasiXy ba ineXudad' in tha' dU««i « 
ptoqtaa ;witta spacia; lelassas on ittiaation, ate^. . ,Tba bto^taa doas^ 
ptovida sappett ^o faaMts and iapXdiant daalats in tha atas. 
rroqtaw. antoXXaants ata axpaetad ' td caaAin^ stabX« ovat\ thm fiva 
yaat patioa^ witta nov af^ot Wifiq . bntieipatad^. 



84-65 



85-M 



9M7 



87^ 



sTuooiT.naiicnoi (nt) 


9 


' 9 


9 


9 


9 


9 


RAcuLTY ptaiccncN im) 


.0.3 


0.5 


0.5 


0.5 


0.5 


0.5 


TOTAusTArr waicmoi (fte) 

C(STS ^ 


0.3 


0.5 


0.5 


0.5- 


0.5 


0.5 


S9.aS4 


1X8.381 


su.ooo 


su.ooo 


115.000 


U8. 000 


TOTAL oraunM M«rr 


9.S14 


18.441 


14.000 


15.000 


16.000 ' 


17.000 


COST m m sTuooT 


l.XOZ 


1.827 


1.538 


1.615 


1.698. 


1.781 


COST m rrc sta^ 


37.900 


34.127 


37.815 


39.705 


41.691 


43.775 


AOAmX 






18.934 


17.442 


17.968 


• 

18.505 
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ALCOHOL AND DRUG COUNSELOR 



Some ambivalence in respondents who view this as. a fiei^ that has very good 
prospects. ' ^ 



, ^ 82-83 


83484 


84-85 , 


/ 85-86 


86-87 


87-8iB 


STUDENT PROJECTION (FTE) 


.15 




40 


40 


40 


FACULTY PROJECTION ^FTE) 


0.5 


1.0 ■ 


1.5 


1.5 


,1.5 


Tb^AL STAFF PROJECTION (FTE) 


0.5 


1.0 


' 1.5 


1.5 


1.5 


EMPLOYEE COSTS 


$9,000 


$19,000 


$30,000 


$31,000 


$33,000 


TOTAL OPERATING BUDGET 


' 12.000 


25.000 


35.000 


^7.000 


39.000 


COST PER FTE STUDENT 


800 


840 


882 


926 


972 


COST PER FTE STAFF 


18.000 


18.900 


19.845 


20.837 


21.879 


ADAPTER 




12.600 


13.230 


13.892 


14.586 


. V 

... • 
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AUTO BODY 

Currently, there is a surplus of unemployed workers. The market could become 
mostly parts replacement rather than repair. Program enrollments are expected to 
remain stable during the next fi^ve years. 





82t83 


83-84 


£4-85 

f 


85-86 


86-87 


87-88 


STUDENT PROJECTION 7rrE) 


148 


148 


' 148 


148 


148 


148 


FACULTY PROJECTION ('FTE,) . 


6^.S 


6.0 


6.5 


6.5 


6.5 


6.5 


TOTAL STAFF PROJECTION (FTE) 


^ 7.8 


7.6 


7.5 


7.5 


7.5 


7.5 


EMPLOYEE COSTS 


J211,128-' 


$232,906 


$226,000 


$238,000 


$250,000 


$262,000 


TOTAL OPERATING BUDGET 


227.269 


252.018 


252. OQO 


264.000 


278.000 


291.000 


COST PER FTE STUDENT 


1.536 


1.703 


1.701 


1.786 


l-;875 


1.969 


COST PER FTE STAFF 
* 


26,999 


30.485 


30.179 


31.688 


33.273 


34.936 


ADAPTER 


■ 




264.619 


277.850 


291.742 


306.240 


♦ ■ 















-1» ■ * ■ 
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* BUSINESS ADMINISTRATION, 

The infusion of the computer in all areas of business administration will have a 
dramatic impact on staffs space^ curricula and equipment rieeds. 





82-83 


83-84 


84-85 


85-86 


86-87 


87-88 


STUDENT PROJECTION (FTE) 


659 


728 


801 


881 


969 


1,066 


"ACULTY PROJECTION (fVe) 


24.4 


27.6 


30.5 


33.5 


36.5 


40.5 


rCTAL STAFF PROJECTION (FTE) 


26.9 


30.3 


33.0 


36.5 


40.0 


44.0 


EMPLOYEE COSTS ^ 


$562,819 


$636,395 


$727,000 


$845,000 


$972-^ 


.$1,123,000 


rOTAL OPERATING' BUDGET 


565.382 


665.200 


746.000 


862.000 


9gi5'^0O 


lvl49.000 


:OST PER^FTE STUDENT 


859 


914 


931 


978 


1.027 


1.078 


:OST PER FTE STAFF 

< 


20.954 


21,031 


22.1343 

•* 


23,145 


24.302 


25,517 


ADAPTER 






745.024 


834,427 


934,558 


1.046.705 
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- ELECTRONIC ENGINEERING TECHNOLOGY 

strong industry support needs to be expanded to include a rotation of instructors 
into industry as part of their staff . development. Retention of faculty will 
become more difficult as the gap between faculty salaries and engineering salaries 
widens. 



• 


82-83 


83-84 ■ 


84-85 


85-86 


86-87 


87-88 


STUDENT P^ROJECTION (FTE) 


312 


368 




429 


464 


501 


FACULTY PROJECTION (FTE) 


14.7 


H 

14.1 


17.0 


. 18.5 


19J 


21.5 


TOTAL STAFF PROJECTION (FTE) 


17,2 


'{ 17. 6 


20^5 


22.0 


23.5 


25.5 


EMPLOYEE COSTS 


11411,442 


$447,009 


$531,000 


$598,000 


$671,000 


$765,000 


TOTAL OPERATING BUDGET 


437,005 


492,085 


571,000 


648,000 


73.5,000 


833,000 


COST PER FTE STUDENT 


jr 1,401 


1,337 


1,438 


1,509 


.1,585 


^1.664 


COST PER FTE STAFF 


23,893 


25,456 


25,909 


27,204 


° 28,^64 


29,993 


ADAPTER 






551,135 


617,271 


691,344 


774,305 




CENTRAL TESTING 

- • ♦ ■ 

. o** • ' ' ■ • , . . .. . ■ ' ^ ' . ■ 

Supplement both the advising and counseling process^ 

Central testing programs on each campus should :J3e^ 
expanded in ord^r to provide the college with an 
intake/admissions process. . 



( 



Central testing 



COST DATA 

Xear .1982-83 1983-84 ^ 1984-85 1985^86 1986-87 1987'-,88 



Staff 3.40 3.80 3.88 3.95 

Budget 85,082 99,694 94,086 111,321 

$'/FTE $5.60 $6.45 $6 * $7 

Adapter - 104,678 109,912 



4.03 



4.11 



112,938 114,625 
• $7* $7 
115 ,.407 121,17,7 
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1983 SPACE INVENTORY 



College denter ^ 
V Comn^un.i tiohs Technolt>gy 

• H^Slth ' Technology . 'V ; 

■ • . ^ ■ ' ■ ■. 

.fkutomotive Metals ' V 
'Heating Plant 
SciencJe Te^hnalo 
; .Social i^cience 



.TOTAJ. 



' Grcrs's Area 
153; §§4 — 

• 65., 541- ■ 
180 ; 665 , 

: '56,8i'2 :/ 
12; pop 

•^.:;>i7>5'52^,%;..'' 

5J3,028 ^ •■ 



Usable Area 
147>441 

'62>232 

i69',718 

52,226 

•7,596 

-^a^ 9^9' 

■> 43,195 . ' 

■■ • 53i^3'8Vy- 
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FINANCrAL HESOURCES 



CAPITAL IMPROVEMENT 



^YLVANIA 

New. Construction 



1983^ 1984-85 1985^ 1986^ 1987^ 



Theatir/Forw Building 3.435.000 / 

(apprbx. 45.800 $q. ft. 
9 $75 ptr sq. ft.) 

Service Center jBuH ding 1.100.000 
Maintenance and Storage 
(approx. 22.000 sq/ ft. 
» $50 per sn. ft.) 

OutdiMr recraatldn facilities 300.000 



30/31 . 28 
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CHART 1 

PROJECTED GENERAL FUND RESOURCES 




LOCAL 
TAXES 



TUiTlOM 



□ 



STATE 
' REIMBURSMENT 



BEGINNING NET 
WORKING CAPITAL 



OTHER 
SbURCES 



82/83 83/84 84/85 85/86 86/87 87/88 



YEARS 



I. 



3r 



32 
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CHART 3 

PROJECT^ GENERAL FUND REQUIREMENTS 



i 



56000X 
49000 
42000 
35000^ 



L ^28000 

I A 21000 
0 

S14000 



7000.. 




82/83 83/84 84/85 85/86 86/87 87/88 



YEARS 



INSTRUCTION 



EDUCATIONAL 
SUPPORT 

□ 

•STUDENT 
SUPPOItT 

COLLEGE AND 
CAMPUS SUPPORT 

OTHER 
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Portland Community College ^ 

12000 S.W, 49th Avenue PortliTnd, Oregon 97219 (503)244^6111 ' 



EDUCATIONAL SERVICES 
VOCATIONAL PROGRAM EVALUATION PACKET 



PROGRAM: 
E VALUATOR: 



DATE(S) OF EVALUATION: , _ 



I. Future Trend Report Projections r cite source(s) and date(s): 



1 



r 



^LEQE^BOAQD: Jeannette Saucy; Chairman • Howard Cherry • Bill A. Grenfetl Jr. • Bill Hamiltorr • Becky Mansfield • Lynda Mayo • Cart Piacei 
lESIDENT: John H. Anthbhy r - 
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Program . 

II. Job Placement Data 

^ a. Pec job placement data - cite source(s) and-dateCs): 



v. 



V 



0 • • 

b. Projected job placement data - cite source(s) and date(s): 



1. Local: 



2. State: 



National: 



III. Student Enrollment Data 

a. 1982-8 J: 

b. . 1983-84: 

c; 1984-85 (Projected): 

d. 1985-86 (Projected): 

e. 1986-87 (Projected): 

f. 1987-88 (Projected): 



I rJc •' : 32. 



Progrcim 



Advisory Comnlttee Information 



a. Membership (flaines Positions and Organizations represented) 



V 



bJ Number of Meetings per year : 

(1981 through 1983, If available) 

c, Ty Pi cal Agenda I terns ; 



V. Coninunlty Leadership Observations 

Program: ^ ^ 



EKLC 



Total number of lousinesses Interviewed: js 

1. Is this an entry-Vevel position? 

•J 

^ YES NO 

Is the job title the same as PCC's program title? 

; YES NO 

COMMENTS ; 



2. How many entry- level positions were identified through interviews?' 

■ ' ... I " ■ , . 

Does this position exist as other than entry-level? 

\ YES jNO ' 

COMMENTS; ' 



I- V 

3. Are employers currently hiring for this position? 

^ YES NO 

If no, will employers be hirin^-^for this position /tSithin the next year? 

YES NO . 

COMMENTS; 



J .34 : ' 



What wages are employers paying to an entry-level employee i 
position? ' 

To an experlencedr employee? 

• * <• 

COMMENTS; ^ 



Does this position lead to a more advanced position? 

J YES • .NO 

COMMENTS ;. 




From what sources are employers hiring for this position? 
COMMENTS;^ 



1. What do employers see regarding future^ job oppmunities for this 
position? - / 7 



8, What future forces during the 1980's'do employers see Effecting this 
position? * 



I 
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9. Are. there other comments or observations? 

.... , . 



f 



V 



- 7 - 
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Program ' ' ' " ' • 

yi- Availability of Similar Training Programs (including community college, 
university,' and private school programs); \ 

a. Local : 



b. State: 



1 




!■■....•.<» 
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ACCREDITATION/SELF-STUDY 





Cjdiripittee 


•V • ' 

Internal 

r 


1 


• 




Evaluation 






' '. V* 

"'■ I y 

Wlege^ 


€ 

External 


• 


1 


Staff ^ 

\ 


' Evaluation , 


J'. 

; 



^ » 
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ORGANIZATION STRUCTURE 



1 ' . ■ ■ ■ ■ : 








Planning 


1 


Executiye 


1 


^Steering 



Review 
Committee 



Cdmntittees 



ii 



Draft 




OHGANiZAIlON STRUCTURE 




College Reviews Draft 




ERIC Clearinghouse for Jtinjgr Colleges 
8118 Math-Seienpes Building' 
University of Gatffornia ■ 
Los Angeles^ Qalifornia 90^^^^ 

ilAY 18 1984 
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